Returning to the workplace
Steve Davies, Associate

Overview
• Government’s Proposals
• Industry Specific Guidance
• Workers should feel confident that employers have
planned for and put in place appropriate measures
to manage risk
• Employers must be confident that they will not be
subject to claims for any failure to put appropriate
measures in place.

Key Initial Considerations
Is it essential?
• Can staff continue to work from home?
• Any other suitable arrangements?
Is it safe?
• Duty of Care
Communication
• Employee concerns
• Flexibility

Which Industry?
Sector Specific Guidance
• Construction and outdoor work
• Factories, plants and warehouses
• Labs and research facilities
• Office and contact centres
• Other people’s homes
• Restaurants offering takeaway or delivery
• Shops and branches
• Vehicles

Phased return to workplace
•
•
•
•
•
•
•
•
•
•

Enhanced hygiene requirements
social distancing
Hours of Work
Testing employees on arrival at work
Provision of PPE
Reducing touch points
Canteens
Further restrictions
Travel to work
Mental Health

Data Protection
Data Protection Act 2018
• Contact Tracing Apps
• Communications
• Fear of return
• Temperature Testing
• Testing for Covid-19

Whistleblowing / Health & Safety
• Employees raising health and safety concerns
• Whistleblowing
• Training and awareness

Reduced working hours
• Consider asking staff to reduce working hours
temporarily
• Agreement

Flexible Working & Bereavement
Flexible Working
• Likely to increase
• Right to request
• Avoid discrimination
Bereavement
• Be sympathetic
• Consider what support can be offered.

Can employees refuse to attend
work?
• Address concerns reasonably and considerately
• Current guidance states that home working should
continue where possible.
• duty of care to ensure a safe working environment
• undertake appropriate risk assessments
• ensure transparent communication

Thank You. Any Questions?
Steve Davies
steve.davies@aaronandpartners.com
Michael Redston
michael.redston@aaronandpartners.com

Disclaimer
•

The material for this seminar has been designed as an integral part of the seminar solely for the benefit of delegates
attending the seminar. The material does not necessarily stand on its own and is not intended to be relied upon as
advice in any specific situation.

•

Aaron & Partners LLP provide no warranty or assurance in providing the seminar and any material which is not intended
to constitute a definitive or complete statement of the law as it may apply to an individual situation.

•

To the fullest extent permitted by law, neither Aaron & Partners LLP, nor its presenters will be liable for breach of
contract, negligence or otherwise for any loss or damage (whether direct, indirect or consequential) occasioned to any
person acting or omitting to act or refraining from acting upon the seminar material or presentation of the seminar or,
except to the extent that any such loss or damage does not exceed the price of the course, arising from or connected
with any error or omission in the course material or presentation of the course. Nothing in this paragraph shall be
deemed to exclude or limit Aaron & Partners LLP’s nor its presenters’ liability for death or personal injury caused by
negligence or for fraud or for fraudulent misrepresentation.

•

You may not assign this agreement without our consent in writing.

•

This agreement is not intended to benefit anyone other than the parties to it and, in particular, no term of this
agreement shall be enforceable under the Contracts (Rights of Third Parties) Act 1999 by a third party.

•

Loss and damage as referred to above shall be deemed to include, but is not limited to, any loss of profits or anticipated
profits, damage to reputation or goodwill, loss of business or anticipated business, damages, costs, expenses incurred or
payable to any third party (in all cases whether direct, indirect or consequential) or any other direct, indirect or
consequential loss or damage.

•

No part of these seminar slides and or notes or materials may be reproduced in any form or for any purpose without the
prior permission of Aaron & Partners LLP.
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